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ABSTRACT
Background: The paradigm change that there is no difference between men and women
demands equal rights between women and men. Many mothers work as career women,
so many women replace breastfeeding with formula milk. Based on indonesian
government regulations No. 33 of 2012, a mother is obliged to give exclusive
breastfeeding to her baby.
Purpose: This study aimed to determine the relationship between self-efficacy of
working mothers in breastfeeding and infant growth.
Method: The type of correlational analytic research is a cross-sectional approach. The
population and sample of working mothers who have babies aged 0-6 months on May 9
to June 6, 2018, at PT Mufasufu Sejati Jaya Lestari MPS Ploso are 30 respondents with
a total sampling technique. Independent variable Self Efficacy for working mothers in
breastfeeding, the dependent variable for infant growth. The growth instrument uses a
standard table of body weight/body length from the Ministry of Health and a Self
Efficacy questionnaire for mothers to provide breastfeeding. Data analysis using chi-
square.
ResultsThe results of the Chi-Square test analysis at the significance level of α = 0.05
found that ρ <α or 0.048 <0.05, there is a relationship between self-efficacy of mothers
working in breastfeeding and growth in infants.
Conclusion: The head of the agency/company must provide nursing mothers with
exclusive breastfeeding by providing a lactation corner so that the mother can milk the
milk and store it in the freezer in the refrigerator and take it home to give to the baby
while the mother is working so that the baby continues to get milk without formula milk.
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BACKGROUND
The rights of mothers as workers are regulated in Law No. 13 of 2003 concerning

employment, namely: obtaining resting leave for 1.5 months before and 1.5 months
after childbirth (Article 82) and female workers whose children are still breastfeeding
should be given the opportunity to breastfeed their child if it must be done during work
time ( Article 83) (Nurjanah, 2008). Policies that apply in companies often do not
support women's rights, with shortened maternity leave and no opportunity for female
workers to breastfeed their children during working hours. Working mothers can only
accompany their babies intensively for 2 (two) months, after which the mother must
return to work, and often the mother is forced to stop breastfeeding.
Table 1. Percentage of breastfeeding coverage in Jombang Regency

Year Percentage
2010 53,4%
2011 79,4%
2012 71,87%
2015 83,3%
2016 81,7%

Source: District Health Office Jombang
Mother's milk is the best natural nutrition for babies because it contains energy

and substance needs needed during the first six months of a baby's life. The level of
breastfeeding can be influenced by several factors. One of them is due to the factor of
working mothers. Many mothers work as career women. Indonesia is a country that
absorbs much labor from mothers as well as a country with a very low number of
mothers who provide breast milk (Prasetyono, 2009).

Factors that hinder the success of breastfeeding in working mothers are short time
off work, lack of workplace support, short break time at work so that the time to milk
Mother's Milk is not enough, there is no room for milking Mother's Milk, the mother's
contradiction between maintaining work performance and production of Mother's Milk I
(IDAI, 2010).

The role of the mother working in the administration of Mother's Milk I is very
determined by the mother's self-efficacy Self efficacy is someone's belief about their
ability to regulate and decide on certain actions needed to obtain certain results. In
general, self-efficacy is a person's assessment of himself or the level of confidence
regarding how much his ability to do a particular task (Bandura, 1997). People who
have low self-efficacy always consider themselves unable to handle any situation while
those who have high self-efficacy tend to show more effort than others with low self-
efficacy in breastfeeding.

Child development is influenced by internal and external factors. One of the
postnatal factors is nutrition. Nutritional elements become the dominant influence in the
growth of children, especially at the beginning of life until the age of 12 months. The
nutrients needed by babies can be fulfilled by giving Mother's Milk. Mother's milk is
the optimal choice as feeding in infants because of the nutritional, hormone, immune
factors, growth factors, and anti-inflammatory factors (Fitri et al., 2014).

Health promotion from health workers is expected to improve a person's self-
efficacy in the form of verbal persuasion to provide breast milk appropriately and
correctly. It is not only the skills that a mother has but the decisions that someone takes
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are the mother of the skills she has. Through this positive attitude, it will eventually be
manifested in the form of real behavior in the effort to provide breast milk. The concept
of thinking is in line with the formation of behavior preceded by attitudes, while
attitudes in precedence of knowledge (Hidajaturrokhmah, 2016).

OBJECTIVE
This study aimed to determine the relationship between self-efficacy of working

mothers in breastfeeding and infant growth.

METHODS
The type of research used is a correlational analytic cross-sectional approach. The

population and sample of the study were all mothers who worked at PT Mufasufu Sejati
Jaya Lestari MPS Ploso who had babies aged 0-6 months and breastfed as many as 30
people. The sampling technique used is non-probability sampling with the Total
Sampling method. The independent variable in this study is the mother's Self Efficacy
in breastfeeding. The dependent variable in this study is infant growth. The instrument
used was the standard bodyweight/length table from the Ministry of Health in 2016 and
a questionnaire for the mother's Self Efficacy in providing Mother's Milk. Analysis of
bivariate data was carried out on two variables performed by chi-square testing.

The participants were assured that their engagement was voluntary, and that
anonymity, privacy, and confidentiality of the data were guaranteed. Furthermore, they
were informed about the purpose and the method of the study before signing a written
informed consent. The questionnaires were distributed to eligible participants at the PT
Mufasufu Sejati Jaya Lestari MPS Ploso, and respondents were asked to complete and
return them in the same time.

RESULT
a. Univariate result

Table 2. Distribution of self-efficacy frequencies from working mothers in
breastfeeding).

Self Efficacy f Percentage (%)
High 12 40

Medium 14 46,7
Low 4 13,3
Total 30 100

Based on the table it is known that almost half (46.7%) working mothers have
moderate self-efficacy in breastfeeding infants aged 0-6 months.

Table 3. Baby growth frequency distribution based on nutritional status
BB/PB f (%)
Obesity 7 23,3

Over Weight 13 43,3
Normal 10 33,4
Total 30 100
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Based on the table, it can be seen that the growth of infants based on nutritional
status is almost Over weight (43.3%), almost half are 33.4% normal and 23.3% are
obesity.

b. Bivariate result
Table 4. Cross Tabulation between Mother's Self Efficacy and baby's growth

Self Efficacy mother

Growth (Nutritional status)
Obesity Overwei

ght
Normal Total

f % f % f % f %
Low 1 3,3 1 3,3 2 6,7 4 100
Medium 0 0 8 26,7 6 20 14 100
High 6 20 4 13,3 2 6,7 12 100
Total 7 23,3 13 43,3 10 33,4 30 100
Based on the table shows that working mothers who have moderate self-efficacy in
breastfeeding have babies with growth with nutritional status in the category of Over
Wight as much as 26.7%

Table 5. Cross-tabulation between self-efficacy of mothers working in breastfeeding
with breastfeeding

Self Efficacy mother

Giving Breast Milk
Exclusive

breastfeeding
Nonexclusive
breastfeeding

Total

f % f % f %
Low 0 0 4 13,3 4 100
Medium 5 16,7 9 30 14 100
High 6 20 6 20 12 100
Total 11 36,7 19 63,3 30 100

Based on the table above shows that mothers who have self-efficacy are giving non-
exclusive breastfeeding to their babies as much as 30%.

Based on the analysis using Chi-Square test at significance level α = 0.05, it was
found that ρ <α or 0.048 <0.05, H1 was accepted and H0 was rejected which means
there is a Self Efficacy Relationship between working mothers in breastfeeding and
growth in infants 0-6 months at PT Mufasufu Sejati Jaya Lestari MPS PlosoBased
on the analysis using Chi-Square test at significance level α = 0.05, it was found that
ρ <α or 0.048 <0.05, H1 was accepted and H0 was rejected which means there is a
Self Efficacy Relationship between working mothers in breastfeeding and growth in
infants 0-6 months at PT Mufasufu Sejati Jaya Lestari MPS Ploso.
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DISCUSSION
Based on the above results show that working mothers who have moderate self-

efficacy in breastfeeding have babies with growth with a Over Weight category as much
as 26.7%. Based on research conducted at the Nanggolo Community Health Center in
2014, it was found that infants who were given exclusive breastfeeding would
experience normal growth of 1.62 times greater than non-exclusive breastfed babies
(Fitri et al., 2014). Research carried out at the Manado Manado Puskesmas in 2016
found that more weight babies who received exclusive breastfeeding were lighter than
infants who received formula milk until the age of 6 months.

Exclusive breastfeeding is the right choice that can control the baby's nutritional
needs so that the baby's weight tends not to be obese (Lutur et al., 2016). In the opinion
of mothers, researchers who have moderate self-efficacy towards breastfeeding give
their babies with non-exclusive breastfeeding. Mothers continue to give breast milk but
mixed with formula so that the baby's weight tends to be Over Weight. Mothers give
formula milk while working while breast milk is given when the mother is at home.
This statement is proven in Table 8. Based on this table, it shows that mothers who have
self-efficacy are giving non-exclusive breastfeeding to their babies as much as 30%.

Based on the analysis using Chi-Square test at significance level α = 0.05, it was
found that ρ <α or 0.048 <0.05, H1 was accepted and H0 was rejected which means
there is a Self Efficacy Relationship between working mothers in breastfeeding and
growth in infants 0-6 months at PT Mufasufu Sejati Jaya Lestari MPS Ploso. Not only
research in Indonesia, but a study in Baltimore Washington also found that infants who
were given exclusive breastfeeding were of normal weight and were not obese
compared to infants who received non-exclusive breast milk (Fitri et al., 2018).

Bandura's theory of health promotion model consists of components, among
others, Expectancy value theory, and interaction model theory, which includes the
environment, human, and behaviors that influence each other. This theory emphasizes
self-direction (self-direction), self-regulation (self-regulation), perception of self-
progress (self-efficacy). This theory suggests that humans have basic abilities, among
others, symbolizing namely the process and transformation of experience as a guide for
future actions, future thoughts, anticipating events that will emerge and planning actions
to achieve quality goals, students from other people's experiences (Probowati, 2016)
Based on table 7 shows that working mothers who have moderate self-efficacy in
breastfeeding have babies with growth with a Over Weight category as much as 26.7%.
Based on research conducted at the Nanggolo Community Health Center in 2014, it was
found that infants who were given exclusive breastfeeding would experience normal
growth of 1.62 times greater than non-exclusive breastfed babies (Fitri et al., 2014).
Research carried out at the Manado Manado Puskesmas in 2016 found that more weight
babies who received exclusive breastfeeding were lighter than infants who received
formula milk until the age of 6 months.

Exclusive breastfeeding is the right choice that can control the baby's nutritional
needs so that the baby's weight tends not to be obese (Lutur et al., 2016). In the opinion
of mothers, researchers who have moderate self-efficacy towards breastfeeding give
their babies with non-exclusive breastfeeding. Mothers continue to give breast milk but
mixed with formula so that the baby's weight tends to be Over Weight. Mothers give
formula milk while working while breast milk is given when the mother is at home.
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This statement is proven in Table 8. Based on this table, it shows that mothers who have
self-efficacy are giving non-exclusive breastfeeding to their babies as much as 30%.

Based on the analysis using Chi-Square test at significance level α = 0.05, it was
found that ρ <α or 0.048 <0.05, H1 was accepted and H0 was rejected which means
there is a Self Efficacy Relationship between working mothers in breastfeeding and
growth in infants 0-6 months at PT Mufasufu Sejati Jaya Lestari MPS Ploso. Not only
research in Indonesia, but a study in Baltimore Washington also found that infants who
were given exclusive breastfeeding were of normal weight and were not obese
compared to infants who received non-exclusive breast milk (Fitri et al., 2018).

Bandura's theory of health promotion model consists of components, among
others, Expectancy value theory, and interaction model theory, which includes the
environment, human, and behaviors that influence each other. This theory emphasizes
self-direction (self-direction), self-regulation (self-regulation), perception of self-
progress (self-efficacy). This theory suggests that humans have basic abilities, among
others, symbolizing namely the process and transformation of experience as a guide for
future actions, future thoughts, anticipating events that will emerge and planning actions
to achieve quality goals, students from other people's experiences (Probowati, 2016)

CONCLUSION
There is a relationship between self-efficacy of working mothers in

breastfeeding and infant growth. Working mothers who have moderate self-efficacy
tend to give non-exclusive breastfeeding to infants aged 0-6 months. When mothers at
home, babies get breast milk, but when working mothers babies are given formula milk
so that babies have growth with nutritional status in the Over weight category.
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