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Abstract—The drastic change in the technological environment has trans-
formed the entire world including the education sector which was and is largely 
dominated by classroom teaching. In the last decade, a new entrant in the educa-
tion sector has been e-learning. The COVID-19 pandemic has forced educational 
institutes to look at e-learning as a path to continue the learning process. The 
present paper aims to propose a model highlighting the enablers that encourage 
the smooth and effective delivery of e-learning process and highlight the bar-
riers that cause hurdles in the effective delivery of e-learning. The researchers 
have followed the Total Interpretive Structural Modelling and Fuzzy Matriced’ 
Impacts Croise’s Multiplication Appliquée a UN Classement (MICMAC) anal-
ysis approach of extant literature review, expert opinion and multiple iterations 
to arrive at the proposed model. The findings of the present research study show 
the linkages between the identified enablers: institutional culture, institutional 
capability and support, flexibility in the teaching-learning process, e-readiness, 
motivation, knowledge management practices, and technology. Knowledge 
management practices that include practices of capturing knowledge and shar-
ing knowledge have emerged as the most significant enabler of e-learning. The 
model on barriers to e-learning shows the relationship between lack of required 
skills, lack of access to technology, quality concerns, time as a barrier, learner 
engagement as barriers to effective e-learning. Modelling of enablers and barriers 
and effective e-learning is a less explored area, particularly in the Indian context 
with special emphasis on the pandemic. The study was carried out to address this 
research gap.
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1 Introduction

1.1 E-learning

 E-learning involves the usage of information technology to deliver educational 
material and resources online [1], [2] defines e-learning as “instruction delivered elec-
tronically wholly by a web browser, through the Internet or an intranet, or through 
CD-ROM or DVD multimedia platforms.” On the basis of whether e-learning is bound 
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by place or time it usually takes two forms—synchronous and asynchronous. Synchro-
nous e-learning allows the interaction between the teacher and the learner on a real-
time basis [3]. It enhances the efficiency of the teaching-learning process by enabling 
the exchange of information and ideas between the participants during the same period 
[4]. In the case, of asynchronous e-learning, the teaching and learning happen at two 
different times, and mediums such as emails or discussion forums are used for commu-
nication [5]. Many learners opt for e-learning due to its asynchronous nature [6]. The 
asynchronous form provides flexibility and convenience in terms of time. Learning is 
self-paced and involves no interaction with other learners in real-time. Applications 
such as email, discussion forums, pre-recorded videos, audios, etc. are used and learn-
ers complete the content at their own time and pace. It is important to note that both 
these forms have their pros and cons. As per a study conducted in Japan by [7], students 
found e-learning effective for nurturing academic literacy. E-learning is a powerful tool 
to spread learning and increase literacy. Although e-learning offers huge opportunities, 
the challenges associated with it cannot be ignored. While access to the traditional 
classroom is limited by space, time, and place; access to e-learning is limited by good 
internet connection and availability of technical infrastructure. [8] documented three 
components of the e-learning system: technology, learning content, and e-learning 
design. Another big challenge for effective use of e-learning is to make the content 
dynamic and engaging. E-learning may not be effective if the learners view the content 
as an old-fashioned and outdated mode of teaching [9].

1.2 E-learning and India

India is a country with a substantial youth population. As per Census 2011; 34% of 
India’s population is in the age group of 15–34 years. In India, the higher education 
system has grown at a rapid pace to become one of the biggest systems in the world. 
The student enrolment statistics by the All India Survey on Higher Education (AISHE) 
2018–19, show that the highest number of students are enrolled for programs at the 
Under Graduate level which is 79 percent out of the total students enrolled. In a country 
like India where the literacy rate is 74% and with literacy rate in some states being as 
low as 64% and distance enrolment is only 10.6% of total enrolment in higher educa-
tion; e-learning can be a useful tool to provide access to education to masses [10].

COVID-19 has had an adverse impact on every country and has put a standstill 
on many activities in different sectors. Also, human behavior drastically changed in 
just a brief period of time [11]. The education sector in India too faced the impact 
of COVID-19. As per UNESCO [12], the education of 320 million students of India 
was affected by COVID-19. In such times, institutes were required to look at alter-
nate options so that the learning process would not get affected. E-learning provided 
a good alternative to support continued learning during this period. The pandemic has 
transformed “the traditional teaching model to the educational technology (EdTech) 
model where teachers and students were exposed to new innovative educational meth-
odologies” [13]. It acted as a catalyst for education institutes to explore different plat-
forms and methods for e-learning. There have been multiple initiatives taken up by the 
Government of India to promote e-learning during the past few years. SWAYAM and 
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e-PG Pathshala are some notable initiatives from the Government of India to encour-
age e-learning. These digital initiatives have helped and supported e-learning during 
the pandemic. India is viewed as the second largest online market in the world but the 
internet penetration rate stood at only 50% in 2020 [14]. The figure is significant as it 
highlights the existing divide and the challenges associated with the smooth implemen-
tation of e-learning in India.

Thus, it becomes imperative to understand the barriers as well as enablers to 
e-learning especially in the Indian context with emphasis on the pandemic. Therefore, 
the present study aims at exploring and modelling the enables and barriers consider-
ing the Indian perspective. This will not only help the higher education institutions to 
design their e-learning policies but will also reveal the factors that drive the successful 
implementation of e-learning.

1.3 Supporting theories for the study

The study was grounded on theories that are well researched, discussed, and 
accepted. The theories below formed the building blocks to understand, predict, and 
explain phenomena associated with e-learning. They helped shed light on the virtual 
learning environment, technology acceptance, and the process of transition to the dig-
ital environment. This laid the foundation to identify enablers and disablers discussed 
in the literature review section.

Theory of connectivism. Connectivism is a conceptual framework that views 
modern day learning as a phenomenon which occurs via network connection affected by 
the virtual learning environment and by the process of socialization [15]. Connectivism 
reflects rapid changes in society. According to the theory, advancements in technology 
helped to cope with these changes and uncertainties in society. The theory discussed 
the ability to connect different information sources to ensure smooth and continual 
learning. The theory proposed that there should be systems and processes to synthesize 
this change. Another important aspect of Connectivism is the individual learner. The 
learner in the virtual learning environment gain from well-established systems. These 
systems helped to continue the cycle of knowledge management. Learners could help 
promote a well-organized flow of knowledge [16].

Technology acceptance model. The technology acceptance model (TAM) was 
proposed by Davis (1986) [17] to provide a framework for the adoption and usage 
of computer technology. This model has also made a substantial contribution to the 
understanding of the e-learning process [18]. Theory on TAM considers the end-user 
perceived usefulness of the technology and the end-user perceived ease of use as 
important predictors for the success of the technology. The theory further focused on 
the behavioral intention aspect and social norms that would regulate the acceptance 
of new technology among end-users. An individual’s intention to use technology is 
affected by an individual’s attitude and social norms. Social norms are the informal 
rules of a group that influenced one’s decision to accept or reject behavior.
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1.4 Research gap and questions

E-learning–both synchronous and asynchronous can be used to enhance the reach 
of education to the larger section of Indian society. According to [6], synchronous, and 
asynchronous e-learning complement each other, and instructors or teachers should 
use a combination of both for an effective teaching-learning process. Studies in the 
past have revealed that both synchronous and asynchronous e-learning, increased the 
achievement and skill acquisition among learners [4]. Researchers in the past have also 
discussed the use of innovative technologies in e-learning courses [18]. Few studies 
in past have explored the barrier to e-learning [5] [20] [21] [22]. However, with the 
pandemic of COVID-19 the education system landed in deep trouble. Also, there was 
drastic increase in the adoption of e-learning. This also raises lot of challenges for 
learners as well as teachers. Therefore, it becomes very important to identify and under-
stand the factors (enablers as well as barriers) affecting e-learning.

 Modeling of enablers, as well as barriers to effective e-learning, is less explored 
especially in the Indian context with emphasis on the pandemic. The present study aims 
at exploring and modelling the enables and barriers considering the Indian perspec-
tive. This will not only help the higher education institutions to design their e-learning 
policies but will also reveal the factors that drive the successful implementation of 
e-learning.

To fill this research, gap the present study is carried out and researchers seek answers 
to the following research questions:

RQ1: What are the important enablers and barriers to e-learning?
RQ2:  What is the nature of linkages and relations between these identified enablers 

and barriers?

The objectives of this study accordingly are:

O1:  To understand the factors that enable and pose as barriers to effective imple-
mentation of e-learning during the pandemic.

O2:  To arrive at a model using Total Interpretive Structural Modelling to explain 
the nature, importance, and interactions within the identified enablers and 
barriers.

2 Theoretical background

The following section presents an insight into the theoretical background of the key 
areas relevant to the present study.

2.1 Enablers for e-learning

The e-learning paradigm has provided access to information that is not bounded by 
any boundaries and facilitates the creation and progression of the knowledge society 
[23]. Multiple factors decide and contribute to the success of e-learning. The major 
enablers or drivers of e-learning are discussed as follows:
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Institutional culture and e-learning (E1). Institutional culture promoting the 
dissemination of knowledge and information act as an enabler of e-learning. Past studies 
have reinforced the direct association between the supportive organizational culture and 
success concerning knowledge sharing [24] [25]. There have been radical changes in 
social, economic, and technological environment and therefore an institutional culture 
that embraces these changes is a precursor for the success of e-learning [26]. The same 
was also reinforced by [27] in their study where they stated that institutional culture 
that supports technological advancement and encourages flexibility is a key factor for 
e-learning success. Also, in the last decade, education institutions have witnessed a rise 
in student demand for flexibility, convenience, and distance learning programs. This 
has also led to the growth in e-learning and virtual platforms [28].

Institutional capability and support (E2). The implementation and promotion 
of e-learning involved institutional support [29] in various aspects such as adequate 
infrastructure facility, availability of e-learning platforms, IT support, network security, 
favourable policies, etc. A strong and efficient technical infrastructure ensured the 
success of e-learning and thus acted as one of the critical success factors in the case 
of e-learning [30]. Institutions need to provide adequate support to their faculty to 
integrate digital technology [31]. In other words, technical support and guidance are 
the precursors for successful e-learning [32]. Also, the institution readiness concerning 
finances involved, infrastructure facility, cultural, and content readiness should be 
analysed [33], so that a proper blueprint could be developed before the actual execution 
of e-learning [34]. Training and development of all the stakeholders was a vital enabler 
of the successful execution of the e-learning program. As human resource is involved 
in every aspect of e-learning, systematic training ensures that necessary skill and 
knowledge are imparted to drive e-learning [35].

Flexibility in the teaching-learning process (E3). One of the major advantages of 
e-learning is the flexibility it provides to the entire teaching-learning process. Learning 
can happen at the pace selected by the learner and without any geographical and time-
related barriers. Also, the learner has the flexibility to access reading material anytime 
and anywhere [36]. Attempts should be made to blend e-learning into the present 
curricula [37]. This would “facilitate independent, interactive, and collaborative 
learning due to its flexible and technologically rich format” [36]. Also, in the case 
of e-learning, learners have access to richer resources as compared to the traditional 
classroom [38].

E-readiness (E4). The characteristics of learners such as involvement of learners, 
ability to make use of resources or e-readiness, motivational level, persistence in 
learning, technical competency, word-processing skills, positive attitude, etc. are 
vital for the success of e-learning. The presence of these characteristics enables and 
enhances e-learning. For example- ‘E-readiness’ is a term which is used in the context 
of e-learning which explains learners “ability to make use of e-learning resources and 
multimedia technologies to improve the quality of learning” [39] [29] [40]. Similar 
to all teaching-learning endeavours, the instructor plays a vital and principal role in 
e-learning [29]. Few researchers also opined that the effectiveness of e-learning depends 
on how the instructor implements IT in his or her instructional process. E-learning 
empowers teachers or instructors and provides them with an array of technical and 
pedagogical tools to teach effectively and efficiently [41]. Also, teachers play a major 
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role in organizing and arranging the content of a course to ensure the effective and 
efficient delivery of the content [42] which boosts the motivation and satisfaction of the 
learners. Commitment, investment of effort and time, and motivation of the instructor 
also impact the process [43].

Motivation (E5). Motivation is a key driver for successful e-learning as it has a 
significant impact on the attitude of the learners and facilitator. This attitude would 
further impact behaviours, engagement levels, and levels of interaction in a virtual 
environment [44]. It would impact the desired levels of learning; low learner motivation 
would result in low levels of learning. Similarly, the low level of motivation among 
the facilitators will result in poor delivery of the course as they act as the “frontline 
workers” for any teaching-learning organization [13]. This will also affect learner’s 
behaviors. Motivation to learn reflected students’ desire to attend sessions and learn [45]. 
Intrinsically motivated students get involved in the learning process due to the interest 
generated by the facilitator, they had the desire to increase their domain knowledge 
and achieve personal objectives [46]. Extrinsic motivation looked at rewards and gains 
out of the e-learning process. This could be in the form of recognition, better marks, 
certificates, etc. [47]. It is important to understand intrinsic and extrinsic motivators to 
facilitate effective e-learning.

Knowledge management practices (E6). Knowledge management practices 
included systems and processes to capture information, store it, and effectively 
use it. Digital library tools that help to locate resources, learning management systems, 
e-library, etc. are practices for knowledge management in a virtual learning environment. 
These practices should aid the end-user to search, browse, and discover exhibits [48]. 
Educational systems are similar to knowledge management (KM) systems. Both 
these systems collect, integrate, and utilize information. These tools help learners 
acquire information and learn in the digital space [49]. Institutes that have Learning 
Management Systems (LMS) permit this process and allow smooth communication 
between teachers and students [50] [51].

Technology (E7). Technology has changed the outlook towards learning, it has 
impacted how learners learn and what learners can learn [52]. During the pandemic, 
technology has played a vital role in aiding the learning process in the virtual space. 
Technology has ensured that learning does not stop, learners and facilitators can 
connect, interact, and carry forward the learning process. Technology has a role to play 
in e-learning by supporting interactivity, association, and on-time delivery of online 
education. It has helped to conduct teaching-learning activities across the globe and 
connect even remote areas through the Internet [53]. Advancement in information 
technology makes e-learning more prevalent. Technology such as learning management 
systems, collaborative tools, communication tools has enhanced the effectiveness of 
e-learning. They facilitate knowledge sharing and are beneficial to both the online 
instructors and as well as the e-learners [54]. Also, technology-related aspects such 
as system speed, reliability, flexibility, ease of use, security play a major role in the 
success of e-learning [55].
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Table 1. Enablers of e-learning in the pandemic COVID-19

Serial Number Identified Enabler Author (Year)

E1 Institutional Culture [28] [24] [25] [26] [27]

E2 Institutional Capability and Support [29] [30] [32] [33] [34] [35]

E3 Flexibility in the teaching-learning process [36] [37] 38]

E4 E readiness [40] [39] [29] [41] [42] [43]

E5 Motivation [44] [45] [46] [47]

E6 Knowledge Management Practices [48] [49] [51] [50]

E7 Technology [52] [53] [54]

2.2 Barriers to e-learning

Novel technologies have amalgamated with the present learning process and have 
become inevitable [23] and a new normal of the present teaching-learning environ-
ment. E-learning has opened new doors of opportunities to the educational institution 
and thus has “vital strategic importance” in most of the institutions around the globe 
[56]. However, there are factors that act as a barrier towards the effective adoption and 
implementation of e-learning. The major barriers of e-learning are discussed below:

Lack of required skills (B1). The outbreak of the pandemic had forced schools and 
higher education institutes to explore online teaching and learning processes. Institutes 
with limited or no experience in this area faced the challenge of faculty members who 
were not compatible with this new method of teaching. [57] in their study identified 
that inadequate IT skills were the primary barriers that hindered the successful 
implementation of e-learning. [58] in their study classified the barriers that impacted 
the successful delivery of e-learning as policy challenges, technological challenges, 
insufficient skills, and cultural challenges. A big challenge faced was the inadequate 
skills required to design and develop e-content and deliver lectures effectively in the 
virtual space [59]. Many instructors preferred the traditional teaching-learning platform 
and were reluctant to develop new skills [60]. Faculty delivering a course is a crucial 
stakeholder for effective e-learning. However, e-learning in the prima facia is still in 
the initial stage of development and until the pandemic was not a regular practice in 
most institutes. Hence, faculty members were not acquainted with the synchronous 
and asynchronous mode of delivery [5]. Lack of skills also covered an inadequate 
understanding of e-learning, learners’ need, and lack of knowledge, skills, and abilities 
on the part of faculty members to effectively deliver [61].

Lack of access to technology (B2). Technology is the backbone of effective 
e-learning, lack of technology or technological constraints has been identified as a 
barrier by various researchers. Technological constraints included lack of integrated 
computer technology (ICT) infrastructure, accessibility, and poor network connections. 
[62] stated that barriers to e-learning could be classified as material and nonmaterial 
barriers. In the study, material barriers were defined as a lack of ICT resources. This 
could be due to a lack of accessibility, financial constraints, internet bandwidth, and 
connectivity issues in remote areas [63]. Many higher education institutes did not 
have the required hardware and software for the smooth implementation of e-learning. 
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Similarly, learners would be in remote areas with limited access to computers, servers, 
networks for learning. Another challenge was the ability to upgrade technology, 
maintenance of infrastructure, and technical assistance to end-users [60]. The challenges 
associated with the adoption of technology related to e-learning were related to the 
attitude of faculty members, inaccessibility and unavailability of ICT tools, and the 
lack of support [64].

Quality concerns (B3). Another barrier that has been identified is the quality and 
credibility of e-learning. There has always been a debate on the quality and efficiency 
of an e-learning system as compared to the traditional classroom teaching-learning 
process [60]. Some researchers have argued that the effectiveness of online learning 
sessions exceeded that of traditional classroom learning [65], however, the quality of 
e-learning content and delivery is still a topic of huge debate [66]. There is a need to 
improve teaching-learning strategies to improve the quality of online classes. Quality 
concerns are reflected in knowledge limitations and assessment challenges. Further, 
the lack of a universally accepted definition of quality in e-learning and a standardized 
process of pre or post-assessment equates to poor quality [67]. Quality concerns related 
to data protection, the integrity of data were important security issues that affected the 
quality of e-learning [68]. Ambiguity in the curriculum, poor quality, and insufficient 
evaluation are other areas that raise concern on the quality of e-learning [61]. According 
to [69] the e-quality framework is influenced by social aspects of learning.

Time as a barrier (B4). The COVID-19 pandemic was a major reason that 
educational institutes looked at practices to adopt e-learning. The switch from traditional 
class settings to an online environment was sudden and did not give sufficient time 
for faculty members to get well acquainted with this new mode of delivery. Due to 
workload and other responsibilities along with teaching faculty members faced time 
constraints to devote time for developing good e-content. Due to work from home 
practices, faculty also found it difficult to concentrate on their domicile with all the 
other familial distractions [70]. Managing this challenging work-life balance and 
contributing to a virtual learning environment resulted in individual faculty members 
making constant decisions about their priorities and participation levels [71]. The 
introduction of e-content especially asynchronous classes demanded higher levels of 
discipline, dedication, and time management from learners. Many times, improper time 
management from learners probed to be a challenge [72].

Learner engagement (B5). A traditional classroom setup permitted faculty to 
gauge the engagement levels of learners through their expressions, responses, class 
participation. In a virtual environment keeping learners engaged and measuring learner 
engagement poses to be a challenge. In a virtual set up it is difficult to recognize 
individual differences and meet the diverse needs of students. As per [73], it was 
important to focus on environmental characteristics, satisfaction levels of learners, and 
learners’ characteristics for effective e-learning. A learner can be engaged only if the 
facilitator identified the learner’s characteristics and can differentiate between different 
learning styles [74]. The attention span of a learner is limited, it was important to 
understand this and actively engage the learner. There is a need to plan the curriculum, 
document it in detail so that it could be available easily for different learners. [75] in 
their study observed that e-learners found it difficult to track their academic needs, 
hence it was important to provide a well-designed faculty support system [76]. A high 
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degree of faculty involvement and peer student support was important to keep learners 
engaged [66].

Table 2. Barriers to effective e-learning in the pandemic COVID-19

Serial Number Identified Barriers Author (Year)

B1 Lack of Required Skills [5] [57] [58] [59] [60] [61]

B2 Lack of access to technology [62] [63] [60] [64]

B3 Quality Concerns [60] [65] [66] [67] [68] [61] [69]

B4 Time as a barrier [70] [71] [72]

B5 Learner Engagement [66] [73] [74] [75] [76]

3 Research methods

The research method had three major steps: The enablers and barriers to e-learning 
were identified based on extant literature review by thoroughly studying papers pub-
lished in the journal of repute in Scopus, J-Stor, Emerald, Springer, Inderscience, etc. 
Both national and international studies were considered. Through this process, seven 
enablers and five barriers were identified. (Tables 1 and 2).

i. As a part of the ISM methodology, the identified enablers were validated through a 
survey with experts in the domain. Focus group discussions, semi-structured inter-
views and semi-structured questionnaire to gather expert opinions.

ii. Total Interpretive Structural Modelling (TISM) and the Matriced’ Impacts Croise’s 
Multiplication Appliquée a UN Classement (MICMAC) analysis were used to 
develop a model and understand the nature of linkages between the enablers and 
barriers to effective e-learning.

The Interpretive Structural Modelling (ISM) technique proposed by [77] in 1974 
is a technique grounded in literature. It is quite often used to predict the relationship 
among the identified variables. ISM is an effective tool that is used to create logical 
links between the identified variables which helps in a holistic visual representation of 
the problem at hand. ISM as a technique is interpretive as it is based on the opinion of 
subject experts. It is structural as mathematical iterations are used to arrive at linkages 
between the identified variables. And the outcome is a Model that represents these link-
ages. ISM starts with the development of the structural self-interaction matrix (SSIM). 
For the development of the SSIM, the ISM methodology suggests that expert opinion 
should be used for defining the contextual relationship among the identified enablers 
and barriers to e-learning. This relation is denoted by V, A, X, O represented in Table 4. 
The SSIM was then converted into the initial reachability matrix using the rules laid 
down by ISM. The principle of transitivity was tested to arrive at the final reachability 
matrix. Total Interpretative Structural Modelling (TISM) is an extension of ISM pro-
posed by [78]. It helps to overcome some of the key limitations of ISM by answering 
all the three key questions of theory building, i.e. what, how, and why while defining 
the relation between the identified variables.
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3.1 Data collection

For the study, as per the ISM technique data was collected through expert opinion. 
The experts were categorized into three groups—students who are learners and the end 
receivers of the e-learning process, faculty members who are facilitators, and research-
ers who have contributed to the area of e-learning, and the third category included IT 
staff that support the process of e-learning. 50 experts were identified out of which 
30 were undergraduate students located in different parts of India. The 30 students 
were e-learners who attended sessions in the virtual environment during the pandemic. 
15 experts were faculty members and researchers who were conducting e-learning 
lectures or were researchers who have contributed significantly to the research area 
of e-learning. The remaining 5 experts were support staff who helped in processes, IT 
infrastructure, and digital infrastructure for e-learning. The data was collected with a 
focus on all key stakeholders involved in the process of e-learning. The sample size 
selected permitted the researchers to explore the research objective in-depth through in 
depth participation.

The methodology employed a thorough analysis of the research questions being 
explored. [79] proposed that for qualitative and studies that explore the depth of the 
topic under consideration the expert opinion should be of limited size as this would 
help get deeper insights into the study for both the participant and the researcher. 
50 experts were selected for the study considering the depth of information required 
for the study. The experts were contacted from July 2020 to September 2020. Consent 
was taken from the experts before collecting data. Researchers used methods such as 
Focus groups, semi-structured interviews and semi-structured questionnaire to gather 
expert opinions. Focus group studies were conducted with students with discussions 
focussed on their experiences with e-learning. The group of 30 students were divided 
into three sub groups. During the discussions, the researchers posed questions related 
to the learner’s experiences, perceptions, and views on the identified enablers and bar-
riers. The prompts for the focus group discussions included accessibility, infrastructure 
used, inclination and motivation to learn online and time management. For example, 
one of the discussions revolved around whether and how technology impacted the 
motivation to learn, e readiness, knowledge sharing practices and flexibility to learn. 
Further prompts were given to identify the nature of the relation between technology 
and the identified enablers which were then translated into the structural self-interaction 
matrix. A semi-structured questionnaire was designed with a focus on the identified 
enablers and barriers and the nature of linkages between them. The questionnaire was 
floated among the faculty and support staff. The faculty and support staff were asked to 
fill questions that represented the V, A, X, O relation of the Self-Structured Interaction 
Matrix (SSIM). These symbols indicate the degree of association between the pairs of 
the variables. Once the questions were filled, in-depth interviews helped to understand 
the nature of relation which were translated into Table 11: transitive links of enablers 
and Table 12: transitive links of barriers. The tools were designed bearing in mind the 
TISM methodology to get responses on the nature of linkages between the identified 
enablers and barriers.

Table 3 shows the demographics of the identified group of experts.
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Table 3. Demographics of the experts

Variable Category Respondents

Age (years) 15–25 30

26–50 18

Above 50 2

Gender Male 18

Female 32

Designation Students (E Learner’s) 30

Faculty (E Facilitator’s) 15

Support Staff 05

3.2 Data analysis

The expert opinion was translated into the Structural Self Interaction Matrix. In this 
matrix, i and j represented the two parameters for which the relation had to be checked. 
The relationship was denoted by V, A, X, and O. Table 4 represents the relation between 
i and j.

Table 4. V, A, X, O interpretation for SSIM

Connotation Indication Implication

V Indicates i influences j but j does not have 
an influence on i.

One way relation between the two 
variables.

A Indicates i does not influence j but j 
influences i.

One way relation between the two 
variables.

X Both i and j influence each other Two way relation between the two 
variables.

O Neither i nor j influence each other No influence between the identified 
variables.

The SSIM derived for the enablers and barriers of effective e-learning is shown in 
Tables 5 and 6.

Table 5. SSIM for enablers (Authors contribution)
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Table 6. SSIM for barriers (Authors contribution)

The SSIM is converted into the initial reachability matrix by converting V, A, X, O 
into binary digit form using the ISM guidelines. Tables 7 and 8 illustrate the initial 
reachability matrix for the enablers and barriers to effective e-learning.

Table 7. Initial reachability matrix for enablers (Authors contribution)

Table 8. Initial reachability matrix for barriers (Authors contribution)

Transitivity principle. The transitivity principle is applied to maintain the 
consistency of the derived model [80]. This principle helps to eliminate gaps in the 
variables. The final reachability matrix after taking care of transitivity is shown in 
Tables 9 and 10. The nature of the relationship is explained in Tables 11 and 12.

Table 9. Final reachability matrix for enablers (Authors contribution)
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Table 10. Final reachability matrix for barriers (Authors contribution)

Table 11. Transitive links of enablers from expert opinion and literature review 
(Authors contribution)

E1 E2 E3 E4 E5 E6 E7

E1 Culture of 
learning, 

development, 
growth and 

support.

Promotes 
transparency, 

trust

Provides 
required 
support, 

infrastructure

Incentives, 
appraisal, 
intrinsic 

and 
extrinsic 

motivation

Encourages 
knowledge 

sharing 
practices

Investments 
in 

infrastructure

E2 Culture of 
learning, 

development, 
growth and 

support

Transparency 
and increased 

trust in the 
system

Opportunities 
for 

development

Improves 
morale of 
employees

Provides 
basis for 

knowledge 
capture and 

transfer.

E3 Employee 
autonomy, 
flexibility

Improves 
intrinsic 

motivation

Flexibility 
is supported 
by access to 
knowledge.

E4 Willingness 
to accept 
change

Creates 
strong 

inventory

E5 Gain 
expertise 

and increase 
in extrinsic 
motivation

Facilitates 
e-learing by 
connecting 
to the end 

users.

E6 Encourages 
knowledge 

transfer

Access of 
information 
at any point 

of time.

Sense of 
cohesion 

and 
belonging

E7 Facilitates 
training 
process

Provides 
access to 

various aps 
and tools.

Provides 
infrastructure 
for capturing 
and sharing 
information.
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Table 12. Transitive links of barriers from expert opinion and literature review 
(Authors contribution)

B1 B2 B3 B4 B5

B1 Inability to design 
suitable curriculum 

for e content, 
improper evaluation

Inability to 
use tools to 
map learner 
engagement.

B2 Incompetence to 
learn and adopt 
new technology

Time 
management 

issues

Inability to use 
collaborative 

tools.

B3 Challenges in 
recording and 

measuring output.

B4 Lack of time 
to prepare 

asynchronous 
content

Time to take in time 
feedback and correct 

action.

Time to 
understand 

learner 
requirement, 

learing styles and 
preferences.

B5 Inability to give 
timely feedback 

and engage with the 
learner.

Level partitioning. The final reachability matrix helps in deriving the antecedent 
and reachability set. The intersection of the two sets is considered to perform a series 
of iterations to arrive at the different levels of the model. Tables 13 and 15 demonstrate 
the iteration performed to identify level 1 of enablers.

Table 13. Level partitioning of level 1 enablers (Authors contribution)

The final levels are depicted in Tables 14 and 16.
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Table 14. Level matrix for enablers

Enabler Name Level

E6 Knowledge Management Practices 1

E1 Institutional Culture 2

E7 Technology 3

E5 Motivation 3

E4 E readiness 4

E3 Flexibility in teaching-learning process 4

E2 Institutional capability and support 4

Table 15. Level partitioning of level 1 barriers (Authors contribution)

Table 16. Level matrix for barriers

Barriers Name Level

B2 Lack of access to technology 1

B4 Time as a barrier 2

B5 Learner Engagement 2

B1 Lack of required skills 3

B3 Quality concerns 3

4 Results and discussions

Through the study, the researchers have tried to identify the enablers and barriers to 
e-learning with special emphasis on practices that were followed during the pandemic. 
In the study, the researchers undertook an extensive literature review to give insights to 
published research in this area, and this formed the basis to identify the enablers and bar-
riers to effective e-learning. TISM and Fuzzy MICMAC as a methodology was opted to 
identify the nature of linkages between the identified variables. The study is based on the 
opinion and experiences of the key players who were involved in the process of e-learn-
ing i.e. the faculty as facilitators, students as receivers, and staff as support providers for 
e-learning. Focus groups, semi-structured interviews and semi-structured questionnaire 
were used to gather expert opinions. Focus group studies were conducted with stu-
dents with discussions focused on their experiences with e-learning. A semi-structured 
questionnaire was designed with a focus on the identified enablers and barriers and 
the nature of linkages between them. The questionnaire was floated among the faculty 
and support staff. In depth interviews were then conducted to understand the nature of 
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relation between the identified enablers and barriers to e- learning better. The analysis 
from the study has been divided into four sub-sections that discuss the TISM model on 
enablers that facilitate the process of e-learning (Figure 1), the TISM model on barriers 
that posed as challenges to smoothly implements e-learning during the pandemic (Fig-
ure 2). Fuzzy MICMAC analysis of enablers for e-learning (Figure 3) that depicts the 
classification of the identified enablers and Fuzzy MICMAC analysis of disablers for 
e-learning (Figure 4) that categorizes the identified disablers.

4.1 TISM model

TISM model on enablers for e-learning during the pandemic.

Fig. 1. TISM model of enablers of e-learning during the pandemic (Authors contribution)

E-learning or Electronic learning is now a vital component of the teaching-learning 
process in the majority of institutions worldwide. E-learning has opened new doors of 
opportunities to the educational institution and thus has “vital strategic importance” 
in most of the institutions around the globe. As shown in Figure 1, the TISM model 
shows that knowledge management practice is level 1 of the model. These practices 
are an important enabler for e-learning. Investment in infrastructure to capture knowl-
edge, transfer knowledge is vital for the success of e-learning. Knowledge inventory, 
digital library, access to E-resources is necessary for the facilitators and end-users 
of e-learning. The institutional culture in level 2 is responsible for encouraging such 
practices. A culture of trust, transparency, and honesty is important to ensure that fac-
ulty are comfortable sharing knowledge. This culture impacts the degree to which an 
institute invests in technology. A culture that recognizes the efforts of both faculty and 
learners is important to increase the motivation to dwell in the e-learning environment. 
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This would subsequently impact the level of e-readiness i.e. the level that the faculty is 
willing to adapt to this new change in the pandemic, the extent to which faculty develop 
themselves to embrace this new mode of delivery. It would encourage flexibility in 
time, location for smooth delivery and would also help develop institutional capability.

TISM model of barriers to e-learning during the pandemic.

Fig. 2. TISM model of barriers to e-learning during the pandemic (Authors contribution)

Figure 2 represents the TISM model of barriers to e-learning during the Pandemic. 
Lack of access to technology has been identified as the most significant barrier. Tech-
nology is the backbone of e-learning. Due to the sudden pandemic and as a response 
to the switch to e-learning, not all institutes, faculty, and students were ready with the 
required technology to smoothly conduct and attend e-learning classes. This would 
include the physical infrastructure of systems, internet as well as software and tools 
required for e-learning. This has impacted the levels of learner engagement. Findings 
from various research studies have shown that technology has an impact on the engage-
ment level of learners. Lack of access to basic infrastructures such as computers and the 
internet is a true reality for a significant fraction of students. The online mode demands 
higher levels of commitment, discipline, and time management. If time is not prop-
erly managed, the result would be backlogs in viewing the asynchronous content. This 
would have an impact on the overall quality of e-learning.

4.2 Fuzzy MICMAC (Matriced’ Impacts Croise’s Multiplication Appliquée 
a UN Classement) analysis

The traditional MICMAC analysis used binary digits from the final reachability 
matrix to arrive at the driving and dependent powers of variables. Based on the driving 
and dependence powers the variables are classified into four categories. An up-gradation 
to this approach is the Fuzzy MICMAC analysis that considers values in between the 
0–1 scale. The group of experts was approached to rate on a scale shown in Table 17 
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the level of importance and associability between the identified enablers and barriers 
to e-learning. The multiplication of the fuzzy matrix is based on the principles of the 
Boolean matrix multiplication [81].

Table 17. Associability of values

Associability No Very Low Low Medium High Very High Complete

Value 0 0.1 0.3 0.5 0.7 0.9 1

Tables 18 and 19 represent the fuzzy MICMAC analysis for Enablers and barriers 
of e-learning derived from the final reachability matrix. These tables are important in 
order to identify the driving and dependent powers of the variables.

Table 18. Fuzzy reachability matrix for enablers (Authors contribution)

Fig. 3. Fuzzy MICMAC analysis of enablers for e-learning
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The fuzzy MICMAC analysis in Figure 3 shows that Institutional Culture (E1), insti-
tutional capability and support (E2), technology (E7) are the drivers of the model. These 
are enablers that have strong driving power and weak dependence power. Institutional 
culture is a key driver that facilitates the smooth implementation of e-learning in an 
institute. In the TISM model as well, institutional culture holds significant importance. 
Knowledge management practices (E6) is a linkage variable that has high driving and 
dependence power. Flexibility (E3), E readiness (E4), and Motivation (E5) have been 
identified as dependent variables that have high dependence power and weak driving 
power. There are no autonomous variables in the model.

Table 19. Fuzzy reachability matrix for barriers to e-learning (Authors contribution)

Fig. 4. Fuzzy MICMAC analysis of barriers to e-learning

The fuzzy MICMAC analysis as shown in Figure 4 demonstrates that the lack of 
required skills (B1), lack of access to technology (B2), are the drivers of the model. 
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These are the barriers that have strong driving power and weak dependence power. 
Lack of access to technology is the key barrier that impacts the delivery of e-learning. 
In the TISM model as well, lack of access to technology holds significant importance. 
Quality concerns (B3) and Time (B4) are linkage variables that have high driving and 
dependence power. Learner engagement (B5) has been identified as an autonomous 
variable that has low dependence power and low driving power. There are no dependent 
variables in the model.

4.3 Implication of the research

The study has attempted to identify the enablers and barriers to e-learning with an 
understanding of the nature of linkages between them. The first proposed model is a 
three-level TISM model that focuses on institutional culture, technology, knowledge 
management practices, motivation, e-readiness, and institutional capability as variables 
that would encourage the successful implementation of e-learning practices during the 
pandemic. The second proposed model focuses on the ill effects of lack and unequal 
access to technology, time as a barrier, engagement levels, lack of required skills, and 
quality concerns as challenges that obstruct the smooth implementation of e-learning.

The study highlights the need for policymakers of universities and higher education 
institutes to focus on these identified enablers and disablers. This would help drive 
the successful implementation of e-learning. The focus on support and training would 
enable faculty to derive the required skill set to successfully facilitate the e-learning 
process. There should be a robust system to encourage knowledge management prac-
tices that would enable knowledge capture and aid free knowledge transfer. This would 
benefit the University, institutes, faculty, and students. This would also enable students 
as primary learners to benefit from the synchronous and asynchronous mode of learning. 
The study shows that while formulating guidelines for e-learning during the pandemic, 
adequate emphasis should be laid on addressing diverse needs of students with differ-
ent learning capabilities and there should be an emphasis on training required not only 
for faculty members but also support staff. Also, available technology must be used 
in an effective manner as this is one of the major issues faced by administrators [82]. 
The study would help the management of institutions in identifying areas in need of 
development and strategic decisions about e-learning directions for the institution as a 
whole.

5 Limitations and scope for further research

The paper has adopted the TISM methodology which is based on the experiences 
and expertise of experts. Biasness from experts cannot be ignored and is a challenge. 
The fuzzy MICMAC analysis is also based on expert opinion which could be biased 
based on the expert’s perception. The derived models can be validated using a struc-
tured questionnaire followed by statistical analysis. The study is based on the opinion 
of 50 experts who belong to three different categories and could be further extended 
by further studying each group independently and assigning different weights to each 
sub-group in the model.
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6 Conclusion

This research explores the role of e-learning in higher education institutions to facili-
tate continuous learning during the pandemic by examining the enablers and challenges 
using a literature review. The researchers have attempted to identify the nature of link-
ages and relations between these identified enablers and barriers to e-learning using 
TISM and fuzzy MICMAC analysis. The development of appropriate institutional 
policies is paramount. The policies should reflect flexibility, access, learning styles, 
and infrastructure support. This study has helped to highlight the factors that drive the 
successful implementation of e-learning. These include institutional culture, support 
and infrastructure, flexibility, E readiness, motivation, knowledge management prac-
tices and technology. The study has also raised many issues that need to be considered 
while framing policies around e-learning. Digital learning formats and elements can be 
used for enriching classroom teaching. A traditional university that follows the “brick 
and mortar” teaching principles needs to take steps towards e-learning initiatives to 
ensure that learning does not stop during the pandemic [83] which is believed to have 
created an environment of uncertainty in the present society [84]. E-learning provides 
the learner more comfort, flexibility and access to a variety of information [85]. The 
focus should be on removing hurdles such as lack of access to technology, lack of 
skills, quality issues, barriers to learner engagement, and time barriers to ensure the 
effectiveness of e-learning [36]. The framework proposed in the paper has attempted to 
shed light on the influential factors that contribute to the virtual learning environment. 
Policymakers in the area of higher education may choose to focus either in all or only 
on selective factors that could enhance the effectiveness of teaching and learning in 
the virtual environment. It is important for policy makers to understand the linkages 
between the different factors that affect e learning highlighted in the TISM models and 
fuzzy MICMAC analysis. This would help them understand the effect of the policy 
on different aspects of e learning. It may be concluded that the pandemic has been a 
major driver for institutes to switch to the new normal mode of learning i.e. e-learning. 
However, there is a need to look beyond and define strategies to incorporate e-learning 
through a blended learning approach even post the pandemic.

7 References

 [1] Santally, M. I., Rajabalee, Y. B., Sungkur, R. K., Maudarbocus, M. I., and Greller, W. (2020). 
Enabling continuous improvement in online teaching and learning through e-learning capa-
bility and maturity assessment. Business Process Management Journal, 26 (6), 1463–7154. 
https://doi.org/10.1108/BPMJ-11-2018-0335

 [2] Hall, B. (1997). Web-based training cookbook: everything you need to know about online 
training. John Wiley and Sons, Inc.

 [3] Higley, M. (2013). Benefits of synchronous and asynchronous e-learning. Available at https://
elearningindustry.com/benefits-of-synchronous-and-asynchronous-e-learning. Accessed 22 
Dec 2020.

 [4] Ogbonna, C. G., Ibezim, N. E., and Obi, C. A. (2019). Synchronous versus asynchronous 
e-learning in teaching word processing: an experimental approach. South African Journal of 
Education, 39 (2), 1–15. https://doi.org/10.15700/saje.v39n2a1383

158 http://www.i-jim.org

https://doi.org/10.1108/BPMJ-11-2018-0335
https://elearningindustry.com/benefits-of-synchronous-and-asynchronous-e-learning
https://elearningindustry.com/benefits-of-synchronous-and-asynchronous-e-learning
https://doi.org/10.15700/saje.v39n2a1383


Paper—Modeling the Enablers and Barriers to Effective E-learning: A TISM Approach

 [5] Assareh, A., and Bidokht, M. H. (2011). Barriers to e-teaching and e-learning. Procedia 
Computer Science, 3, 791–795. https://doi.org/10.1016/j.procs.2010.12.129

 [6] Hrastinski, S. (2008). Asynchronous and synchronous e-learning. Educause quarterly, 
31 (4), 51–55.

 [7] Iwasaki, C., Tada, Y., Furukawa, T., Sasaki, K., Yamada, Y., Nakazawa, T., and Ikezawa, T. 
(2019). Design of e-learning and online tutoring as learning support for academic writing. 
Asian Association of Open Universities Journal, 46 (1), 1–25. https://doi.org/10.1108/
AAOUJ-06-2019-0024

 [8] Fee, K. (2009). Delivering e-learning: a complete strategy for design. Application and 
assessment.

 [9] Ettinger, A., Holton, V., and Blass, E. (2006). E-learner experiences: what is the future 
for e-learning? Industrial and Commercial Training, 24 (4), 208–212. https://doi.
org/10.1108/00197850610671991

 [10] AISHE, All India Survey in Higher Education, [Online] available at: http://aishe.nic.in/
aishe/home (accessed 17 September 2020).

 [11] Karakose, T., Yirci, R., and Papadakis, S. (2021). Exploring the interrelationship between 
COVID-19 Phobia, work–family conflict, family–work conflict, and life satisfaction among 
school administrators for advancing sustainable management. Sustainability, 13 (15), 8654. 
https://doi.org/10.3390/su13158654

 [12] Senapaty, H., and Falt, E. (2020). Covid shut schools, but teachers making sure learning is 
not stopped in India. [Online] available at: https://en.unesco.org/news/covid-shut-schools-
teachers-making-sure-learning-not-stopped-india (accessed 14 September 2020).

 [13] Joshi, A., Vinay, M., and Bhaskar, P. (2020). Impact of coronavirus pandemic on the Indian 
education sector: perspectives of teachers on online teaching and assessments. Interactive 
Technology and Smart Education. (Ahead-of-print). https://doi.org/10.1108/ITSE-06-2020-
0087 https://doi.org/10.1108/ITSE-06-2020-0087

 [14] Statista (2020). The statistics portal. [Online] available at: http://www.statista.com (accessed 
12 September 2020).

 [15] Siemens, G. (2008, January 27). Learning and knowing in networks: changing roles for 
educators and designers. Article presented to ITFORUM. Retrieved from http://itforum.coe.
uga.edu/Paper105/Siemens.pdf

 [16] Siemens, G. (2017). “Connectivism”, Foundations of Learning and Instructional Design 
Technology.

 [17] Davis, F. D. (1986). A technology acceptance model for empirically testing new end-user 
information systems: theory and results. Doctoral dissertation, MIT Sloan School of 
Management, Cambridge, MA.

 [18] Venkatesh, V., and Davis, F. D. (2000). A theoretical extension of the technology acceptance 
model: four longitudinal field studies. Management Science, 46 (2), 186–204. https://doi.
org/10.1287/mnsc.46.2.186.11926

 [19] Weller, M., Pegler, C., and Mason, R. (2005). Use of innovative technologies on an e-learning 
course. The Internet and Higher Education, 8 (1), 61–71. https://doi.org/10.1016/j.
iheduc.2004.10.001

 [20] Naveed, Q. N., Qureshi, M. R. N., Alsayed, A. O., Muhammad, A., Sanober, S., and Shah, A. 
(2017, November). Prioritizing barriers of e-learning for effective teaching-learning using 
fuzzy analytic hierarchy process (FAHP). In 2017 4th IEEE International Conference 
on Engineering Technologies and Applied Sciences (ICETAS) (1–8). IEEE. https://doi.
org/10.1109/ICETAS.2017.8277855

 [21] Quadri, N. N., Muhammed, A., Sanober, S., Qureshi, M. R. N., and Shah, A. (2017). Barriers 
effecting successful implementation of e-learning in Saudi Arabian universities. Interna-
tional Journal of Emerging Technologies in Learning (iJET), 12 (06), 94–107. https://doi.
org/10.3991/ijet.v12i06.7003

iJIM ‒ Vol. 16, No. 08, 2022 159

https://doi.org/10.1016/j.procs.2010.12.129
https://doi.org/10.1108/AAOUJ-06-2019-0024
https://doi.org/10.1108/AAOUJ-06-2019-0024
https://doi.org/10.1108/00197850610671991
https://doi.org/10.1108/00197850610671991
http://aishe.nic.in/aishe/home
http://aishe.nic.in/aishe/home
https://doi.org/10.3390/su13158654
https://en.unesco.org/news/covid-shut-schools-teachers-making-sure-learning-not-stopped-india
https://en.unesco.org/news/covid-shut-schools-teachers-making-sure-learning-not-stopped-india
https://doi.org/10.1108/ITSE-06-2020-0087
https://doi.org/10.1108/ITSE-06-2020-0087
https://doi.org/10.1108/ITSE-06-2020-0087
http://www.statista.com
http://itforum.coe.uga.edu/Paper105/Siemens.pdf
http://itforum.coe.uga.edu/Paper105/Siemens.pdf
https://doi.org/10.1287/mnsc.46.2.186.11926
https://doi.org/10.1287/mnsc.46.2.186.11926
https://doi.org/10.1016/j.iheduc.2004.10.001
https://doi.org/10.1016/j.iheduc.2004.10.001
https://doi.org/10.1109/ICETAS.2017.8277855
https://doi.org/10.1109/ICETAS.2017.8277855
https://doi.org/10.3991/ijet.v12i06.7003
https://doi.org/10.3991/ijet.v12i06.7003


Paper—Modeling the Enablers and Barriers to Effective E-learning: A TISM Approach

 [22] Nawaz, A., Khan, N., and Miankheil, A. (2011). Challenges of e-teaching: contemporary 
paradigms and barriers. Research Journal of Information Technology, 3 (2), 99–107.

 [23] Singh, K., and Sandhu, H. (2006). E-learning as an enabler of effective teaching and learn-
ing for the knowledge society. In The 6th Seaair Annual Conference.

 [24] Janz, B. D., and Prasarnphanich, P. (2003). Understanding the antecedents of effective 
knowledge management: the importance of a knowledge-centered culture. Decision 
sciences, 34 (2), 351–384. https://doi.org/10.1111/1540-5915.02328

 [25] Ardichvili, A., and Yoon, S. W. (2008). Designing integrated knowledge management and 
e-learning systems: the application of situated learning and activity theories. In Proceed-
ings of 6th International Conference of Academy of Human Resource Development, Asia 
Chapter, 665–673.

 [26] McKeown, M. (2008). The truth about innovation. Pearson Education India.
 [27] Adamy, P., and Heinecke, W. (2005). The influence of organizational culture on technol-

ogy integration in teacher education. Journal of technology and teacher education, 13 (2), 
233–255.

 [28] Sawang, S., Newton, C., and Jamieson, K. (2013). Increasing learners’ satisfaction/intention 
to adopt more e-learning. Education+ Training. https://doi.org/10.1108/00400911311295031

 [29] Selim, H. M. (2007). Critical success factors for e-learning acceptance: confirmatory factor 
models. Computers and education, 49 (2), 396–413. https://doi.org/10.1016/j.compedu. 
2005.09.004

 [30] Al-Samarraie, H., Teng, B. K., Alzahrani, A. I., and Alalwan, N. (2018). E-learning contin-
uance satisfaction in higher education: a unified perspective from instructors and students. 
Studies in Higher Education. 43 (11), 2003–2019. https://doi.org/10.1080/03075079.2017. 
1298088

 [31] Coles, S., Martin, F., Polly, D., and Wang, C. (2020). Supporting the digital professor: infor-
mation, training and support. Journal of Applied Research in Higher Education, 13 (2), 
633–648. https://doi.org/10.1108/JARHE-09-2019-0236

 [32] Soong, B. M. H., Chan, H. C., Chua, B. C., and Loh, K. F. (2001). Critical success fac-
tors for on-line course resources. Computers and Education, 36 (2), 101– 120. https://doi.
org/10.1016/S0360-1315(00)00044-0

 [33] Khan, B. (2005). Learning features in an open, flexible and distributed environment. AACE 
journal, 13 (2), 137–153.

 [34] Farid, S., Ahmad, R., Alam, M., Akbar, A., and Chang, V. (2018). A sustainable quality 
assessment model for the information delivery in E-learning systems. Information Discovery 
and Delivery. https://doi.org/10.1108/IDD-11-2016-0047

 [35] Bhuasiri, W., Xaymoungkhoun, O., Zo, H., Rho, J. J., and Ciganek, A. P. (2012). Critical 
success factors for e-learning in developing countries: a comparative analysis between ICT 
experts and faculty. Computers and Education, 58 (2), 843–855. https://doi.org/10.1016/j.
compedu.2011.10.010

 [36] Regmi, K., and Jones, L. (2020). A systematic review of the factors–enablers and barriers–
affecting e-learning in health sciences education. BMC medical education, 20, 1–18. https://
doi.org/10.1186/s12909-020-02007-6

 [37] Kitching, F., Winbolt, M., MacPhail, A., and Ibrahim, J. E. (2015). Web-based social 
media for professional medical education: Perspectives of senior stakeholders in the nurs-
ing home sector. Nurse Education today, 35 (12), 1192–1198. https://doi.org/10.1016/j.
nedt.2015.05.013

 [38] Liu, G. Z., and Hwang, G. J. (2010). A key step to understanding paradigm shifts in 
e-learning: towards context-aware ubiquitous learning. British Journal of Educational 
Technology, 41 (2), E1–E9. https://doi.org/10.1111/j.1467-8535.2009.00976.x

160 http://www.i-jim.org

https://doi.org/10.1111/1540-5915.02328
https://doi.org/10.1108/00400911311295031
https://doi.org/10.1016/j.compedu.2005.09.004
https://doi.org/10.1016/j.compedu.2005.09.004
https://doi.org/10.1080/03075079.2017.1298088
https://doi.org/10.1080/03075079.2017.1298088
https://doi.org/10.1108/JARHE-09-2019-0236
https://doi.org/10.1016/S0360-1315(00)00044-0
https://doi.org/10.1016/S0360-1315(00)00044-0
https://doi.org/10.1108/IDD-11-2016-0047
https://doi.org/10.1016/j.compedu.2011.10.010
https://doi.org/10.1016/j.compedu.2011.10.010
https://doi.org/10.1186/s12909-020-02007-6
https://doi.org/10.1186/s12909-020-02007-6
https://doi.org/10.1016/j.nedt.2015.05.013
https://doi.org/10.1016/j.nedt.2015.05.013
https://doi.org/10.1111/j.1467-8535.2009.00976.x


Paper—Modeling the Enablers and Barriers to Effective E-learning: A TISM Approach

 [39] Kumar, A., and Arteimi, M. (2009). Potential opportunities, barriers and enablers to use 
e-learning within Libyan medical educational institutions. The New York Times. The First 
International Conference on Electronic Management, Tripoli—Libya.

 [40] Abas, Z. W., Kaur, K., and Harun, H. (2004). E-learning readiness in Malaysia. Kuala 
Lumpur: Join Study of the Ministry of Energy, Water and Communications (MEWC), 
Malaysia and Open University Malaysia (OUM).

 [41] Padalino, Y., and Peres, H. H. C. (2007). E-learning: a comparative study for knowledge 
apprehension among nurses. Revista latino-americana de enfermagem, 15 (3), 397–403. 
https://doi.org/10.1590/S0104-11692007000300006

 [42] Lee-Post, A. (2009). E-learning success model: an information systems perspective. 
Electronic Journal of e-learning, 7 (1), 61–70.

 [43] Mehregan, M. R., Jamporazmey, M., Hosseinzadeh, M., and Mehrafrouz, M. (2011, 
September). Proposing an approach for evaluating e-learning by integrating critical success 
factor and fuzzy AHP. In International conference on innovation, management and service, 
Singapore.

 [44] Fairchild, A. J., Horst, S. J., Finney, S. J., and Barron, K. E. (2005). Evaluating existing 
and new validity evidence for the Academic Motivation Scale. Contemporary Educational 
Psychology, 30 (3), 331–358. https://doi.org/10.1016/j.cedpsych.2004.11.001

 [45] Garavan, T. N., Carbery, R., O’Malley, G., and O’Donnell, D. (2010). Understanding 
participation in e-learning in organizations: a large-scale empirical study of employees. 
International Journal of Training and Development, 14 (3), 155–168. https://doi.
org/10.1111/j.1468-2419.2010.00349.x

 [46] Harandi, S. R. (2015). Effects of e-learning on students’ motivation. Procedia-Social and 
Behavioral Sciences, 181, 423–430. https://doi.org/10.1016/j.sbspro.2015.04.905

 [47] Kim, K. J., and Frick, T. W. (2011). Changes in student motivation during online learning. 
Journal of Educational Computing Research, 44 (1), 1–23. https://doi.org/10.2190/
EC.44.1.a

 [48] Marshall, S. (2012). Improving the quality of e-learning: lessons from the eMM. Journal of 
Computer Assisted Learning. 28 (1), 65–78. https://doi.org/10.1111/j.1365-2729.2011.00443.x

 [49] Lueg, C. (2002). Knowledge management and information technology: relationship and 
perspectives. Upgrage-The European Online Magazine for the IT Professional, 3, 4–7.

 [50] Marshall, B., Zhang, Y., Chen, H., Lally, A., Shen, R., Fox, E., and Cassel, L. N. (2003, 
May). Convergence of knowledge management and E-learning: the GetSmart experience. 
In 2003 Joint Conference on Digital Libraries, 2003. Proceedings, 135–146, IEEE.

 [51] Chmielewski, T. C., and Dansereau, D. F. (1998). Enhancing the recall of text: Knowledge 
mapping training promotes implicit transfer. Journal of Educational Psychology, 90 (3), 
407. https://doi.org/10.1037/0022-0663.90.3.407

 [52] Moe, M. T., and Blodget, H. (2000), the knowledge web. Merrill Lynch and Company 
Global Securities Research and Economics Group, Global Fundamental Equity Research 
Department.

 [53] Zhang, D., and Nunamaker, J. F. (2003). Powering e-learning in the new millennium: 
an overview of e-learning and enabling technology. Information systems frontiers, 5 (2), 
207–21. https://doi.org/10.1023/A:1022609809036

 [54] Kim, G. M., and Ong, S. M. (2005). An exploratory study of factors influencing m-learning 
success. Journal of Computer Information Systems, 46 (1), 92–97.

 [55] Agrawal, V., Agarwal, S., and Agrawal, A. M. (2020). Modelling of factors of e-learning: an 
ISM approach. International Journal of Continuing Engineering Education and Life Long 
Learning, 30 (3), 327–349. https://doi.org/10.1504/IJCEELL.2020.108563

iJIM ‒ Vol. 16, No. 08, 2022 161

https://doi.org/10.1590/S0104-11692007000300006
https://doi.org/10.1016/j.cedpsych.2004.11.001
https://doi.org/10.1111/j.1468-2419.2010.00349.x
https://doi.org/10.1111/j.1468-2419.2010.00349.x
https://doi.org/10.1016/j.sbspro.2015.04.905
https://doi.org/10.2190/EC.44.1.a
https://doi.org/10.2190/EC.44.1.a
https://doi.org/10.1111/j.1365-2729.2011.00443.x
https://doi.org/10.1037/0022-0663.90.3.407
https://doi.org/10.1023/A:1022609809036
https://doi.org/10.1504/IJCEELL.2020.108563


Paper—Modeling the Enablers and Barriers to Effective E-learning: A TISM Approach

 [56] Altameem, A. (2013). What drives successful e-learning? an empirical investigation of the 
key technical issues in Saudi Arabian universities”. Journal of Theoretical and Applied 
Information Technology, 53 (1), 63–70.

 [57] Mulhanga, M. M., and Lima, S. R. (2017, December). Podcast as e-learning enabler for 
developing countries: Current initiatives, challenges and trends. In Proceedings of the 2017 
9th International Conference on Education Technology and Computers, 126–130. https://
doi.org/10.1145/3175536.3175581

 [58] Chen, H., and Tseng, H. (2012). Factors that influence acceptance of web-based e-learning 
systems for the in-service education of junior high school teachers in Taiwan. Evaluation 
and program planning, 35 (3), 398–406. https://doi.org/10.1016/j.evalprogplan.2011.11.007

 [59] Zaharah, Z., Kirilova, G. I., and Windarti, A. (2020). Impact of Corona Virus Outbreak 
towards Teaching and Learning Activities in Indonesia. SALAM: Jurnal Sosial dan Budaya 
Syar-I, 7 (3), 26. https://doi.org/10.15408/sjsbs.v7i3.15104

 [60] Almaiah, M. A., Al-Khasawneh, A., and Althunibat, A. (2020). Exploring the critical chal-
lenges and factors influencing the e-learning system usage during COVID-19 pandemic. 
Education and Information Technologies, 25 (1), 5261–5280. https://doi.org/10.1007/
s10639-020-10219-y

 [61] Chengfeng, J. (2003). Barriers to e-learning: literature review and analysis. China Distance 
Education, 11.

 [62] Pelgrum, W. J. (2001). Obstacles to the integration of ICT in education: results from a 
worldwide educational assessment. Computers and education, 37 (2), 163–178. https://doi.
org/10.1016/S0360-1315(01)00045-8

 [63] Aung, T. N., and Khaing, S. S. (2015, August). Challenges of implementing e-learning in 
developing countries: a review, In International Conference on Genetic and Evolutionary 
Computing, 405–411, Springer, Cham. https://doi.org/10.1007/978-3-319-23207-2_41

 [64] Rogers, J., Usher, A., and Kaznowska, E. (2011). The state of e-learning in Canadian 
Universities, 2011: if students are digital natives, why don’t they like e-learning? Toronto: 
Higher Education Strategy Associates.

 [65] Rosenbaum, D. B. (2001). E-learning beckons busy professionals, ENR, 246 (21), 38–42.
 [66] Hongmei, L. (2002). Distance Education. Pros, cons, and the future. Paper presented at the 

Annual meeting of the Western States Communication Association, Long Beach, CA.
 [67] Meyer, K. A. (2003). The web’s impact on student learning. The Journal, 30, 10.
 [68] Bandara, I., Ioras, F., and Maher, K. (2014). Cybersecurity concerns in e-learning education.
 [69] Moore, M. G., Shattuck, K., and Al-Harthi, A. (2005). Cultures meeting cultures in online 

distance education. Journal of e-learning and knowledge society, 1 (2), 187–207.
 [70] Ali, G. E., and Magalhaes, R. (2008). Barriers to implementing e-learning: a Kuwaiti 

case study. International journal of training and development, 12 (1), 36–53. https://doi.
org/10.1111/j.1468-2419.2007.00294.x

 [71] Allan, B. (2007). Time to learn? E-learners’ experiences of time in virtual learning commu-
nities. Management Learning, 38 (5), 557–572. https://doi.org/10.1177/1350507607083207

 [72] Hawksley, R., and Owen, J. (2002). Going the Distance: Are There Common Factors in 
High Performance Distance Learning? Research Report. Learning and Skills Development 
Agency, Regent Arcade House, 19–25 Argyll Street, London W1F 7LS, England, United 
Kingdom (Ref.) 1225; free.

 [73] Huang, H. M., and Liaw, S. S. (2018). An analysis of learners’ intentions toward virtual real-
ity learning based on constructivist and technology acceptance approaches. International 
Review of Research in Open and Distributed Learning, 19 (1). https://doi.org/10.19173/
irrodl.v19i1.2503

162 http://www.i-jim.org

https://doi.org/10.1145/3175536.3175581
https://doi.org/10.1145/3175536.3175581
https://doi.org/10.1016/j.evalprogplan.2011.11.007
https://doi.org/10.15408/sjsbs.v7i3.15104
https://doi.org/10.1007/s10639-020-10219-y
https://doi.org/10.1007/s10639-020-10219-y
https://doi.org/10.1016/S0360-1315(01)00045-8
https://doi.org/10.1016/S0360-1315(01)00045-8
https://doi.org/10.1007/978-3-319-23207-2_41
https://doi.org/10.1111/j.1468-2419.2007.00294.x
https://doi.org/10.1111/j.1468-2419.2007.00294.x
https://doi.org/10.1177/1350507607083207
https://doi.org/10.19173/irrodl.v19i1.2503
https://doi.org/10.19173/irrodl.v19i1.2503


Paper—Modeling the Enablers and Barriers to Effective E-learning: A TISM Approach

 [74] Liaw, S. S. (2008). Investigating students’ perceived satisfaction, behavioral intention, 
and effectiveness of e-learning: a case study of the blackboard system. Computers and 
Education, 51 (2), 864–873. https://doi.org/10.1016/j.compedu.2007.09.005

 [75] Larsen, A. K., Sanders, R., Astray, A. A., and Hole, G. O. (2008). E-teacher challenges 
and competences in international Comparative social work course. Social Work Education, 
27 (6), 623–633. https://doi.org/10.1080/02615470802201671

 [76] Katz-Stone, A. (2000). Online learning. Washington Business Journal, 18 (38), 35.
 [77] Warfield, J. W. (1974). Developing interconnected matrices in structural modeling. IEEE 

Transactions on Systems, Men and Cybernetics 4 (1), 51–81. https://doi.org/10.1109/
TSMC.1974.5408524

 [78] Sushil (2012). Interpreting the interpretive structural model. Global Journal of Flexible 
Systems Management, 13 (2), 87–106. https://doi.org/10.1007/s40171-012-0008-3

 [79] Lewis, S. (2015). Qualitative inquiry and research design: choosing among five approaches. 
Health promotion practice, 16 (4), 473–475. https://doi.org/10.1177/1524839915580941

 [80] Sushil, (2005). Interpretive matrix: a tool to aid interpretation of management and social 
research. Global Journal of Flexible Systems Management, 6 (2), 27–30.

 [81] Kandasamy, W. V., Smarandache, F., and Ilanthenral, K. (2007). Elementary fuzzy matrix 
theory and fuzzy models for social scientists. Infinite Study.

 [82] Karakose, T., Polat, H., and Papadakis, S. (2021). Examining teachers’ perspectives on 
school principals’ digital leadership roles and technology capabilities during the COVID-19 
pandemic. Sustainability, 13, 13448. https://doi.org/10.3390/su132313448

 [83] Ebner, M., Schön, S., Braun, C., Ebner, M., Grigoriadis, Y., Haas, M., ... and Taraghi, B. 
(2020). COVID-19 epidemic as e-learning boost? Chronological development and effects 
at an Austrian university against the background of the concept of “E-Learning Readiness”. 
Future Internet, 12 (6), 94. https://doi.org/10.3390/fi12060094

 [84] Karakose, T., Yirci, R., Papadakis, S., Ozdemir, T. Y., Demirkol, M., and Polat, H. 
(2021). Science mapping of the global knowledge base on management, leadership, and 
administration related to COVID-19 for promoting the sustainability of scientific research. 
Sustainability, 13, 9631. https://doi.org/10.3390/su13179631

 [85] Ibrahim, N. K., Al Raddadi, R., AlDarmasi, M., Al Ghamdi, A., Gaddoury, M., AlBar, H. M., 
and Ramadan, I. K. (2021). Medical students’ acceptance and perceptions of e-learning 
during the Covid-19 closure time in King Abdulaziz University, Jeddah. Journal of Infection 
and Public Health, 14 (1), 17–23. https://doi.org/10.1016/j.jiph.2020.11.007

8 Authors

Nehajoan Panackal is a faculty in Symbiosis Centre for Management Studies, 
Pune. Her research interests are in the area of sustainability, human resource man-
agement, behavioral economics and business administration which has translated into 
publications in journals that are Scopus indexed and ABDC listed. E-mail: nehajoan.
panackal@scmspune.ac.in, ORCID: https://orcid.org/0000-0002-9552-6763.

Sonica Rautela is a young professional working as an Assistant Professor at 
Symbiosis Centre for Management Studies, Pune, India. She is currently pursuing her 
doctoral degree from Symbiosis International (Deemed University) Pune, Maharashtra, 
India. Her interest areas include Social Media, New Product Development, and Open 
Innovation. She has also published research papers in Scopus indexed and ABDC listed 
journals. She can be contacted at sonicaonnet@gmail.com, ORCID: https://orcid.
org/0000-0002-2891-3819.

iJIM ‒ Vol. 16, No. 08, 2022 163

https://doi.org/10.1016/j.compedu.2007.09.005
https://doi.org/10.1080/02615470802201671
https://doi.org/10.1109/TSMC.1974.5408524
https://doi.org/10.1109/TSMC.1974.5408524
https://doi.org/10.1007/s40171-012-0008-3
https://doi.org/10.1177/1524839915580941
https://doi.org/10.3390/su132313448
https://doi.org/10.3390/fi12060094
https://doi.org/10.3390/su13179631
https://doi.org/10.1016/j.jiph.2020.11.007
mailto:nehajoan.panackal@scmspune.ac.in
mailto:nehajoan.panackal@scmspune.ac.in
https://orcid.org/0000-0002-9552-6763
mailto:sonicaonnet@gmail.com
https://orcid.org/0000-0002-2891-3819
https://orcid.org/0000-0002-2891-3819


Paper—Modeling the Enablers and Barriers to Effective E-learning: A TISM Approach

Dr. Adya Sharma is a dedicated professional with more than 20 years of experi-
ence, is a Ph.D., NET qualified double Post Graduate and an alumnus of St Stephens 
College. She brings with her rich practical experience from the corporate world that 
perfectly blends with theory and enhances academics. She has also been connected 
to the industry as a corporate trainer. An avid researcher, she has many case studies to 
her credit that are based on real-time events. She has also written research papers in 
reputed journals including Scopus indexed journals and has authored chapters in books. 
She is also the editor of the book titled ‘Marketing Techniques for Financial Inclusion 
and Development’ by IGI Global. E-mail: adyaindia@gmail.com, ORCID: http://orcid.
org/0000-0001-7040-0278.

Article submitted 2022-01-12. Resubmitted 2022-02-16. Final acceptance 2022-02-23. Final version 
published as submitted by the authors.

164 http://www.i-jim.org

mailto:adyaindia@gmail.com
http://orcid.org/0000-0001-7040-0278
http://orcid.org/0000-0001-7040-0278

