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HEA. The House passed the Higher Education Act reauthorization bill, HR 
3700, on December 4 by a good margin, 350-67. The library provisions follow 
very closely the ALA recommendations developed by ACRL. The Education and 

Labor Committee, in its report (H. Rept. 99-383), said it "is indebted to the 
academic library community for its extraordinary efforts to work together on 
the development of the ’needs criteria1 for II-A grant programs," and said 

Congress "may now feel more favorably disposed toward appropriating adequate 
funds for II-A college resource programs in the future,"

See the vote in the December 4 CONGRESSIONAL RECORD, p. H10803 (daily
edition), and thank your Representative if he or she voted for HR 3700.
Thanks to those who wrote in response to earlier C&RL NEWS appeals or ACRL 

memos; letters to Senators are still needed.

HEA II-C Regs. The Department of Education issued final regulations 

amending the Higher Education Act II-C Strengthening Research Library Re
sources program procedures in order to reduce paperwork. An applicant, having 
once established eligibility as a major research library, will retain eligi
bility for four years during which time only information on its proposed pro

ject would be needed for competition for grants. See the November 22 FEDERAL 

REGISTER, pp. 48190-91, or contact Louise Sutherland, USED, 400 Maryland Ave., 

SW, Rm. 725-G, Brown Bldg., Washington, DC 20202-1630 (202-254-5090).

Fair Labor Standards. Libraries in public colleges and universities may 
be affected by new amendments (PL 99-150, November 13) to the Fair Labor 

Standards Act. A Supreme Court ruling in February in GARCIA v. SAN ANTONIO 
METROPOLITAN TRANSIT AUTHORITY had the effect of extending FLSA to almost all 

public employees. The new amendments reverse some of those implications for 
public employers.

For hours beyond 40 per week, compensatory time off is allowed at the 
time-and-a-half rate instead of additional monies. There is a limit of 240 

hours of accrued comp, time for non-emergency, non-seasonal employees. 

Volunteers may be provided nominal fees, expenses or reasonable benefits 
without being considered employees for FLSA purposes. The effective date of 
the new amendments is April 15, 1986, but the payment exemptions are retro

active to February 19, 1985, so that employers would not be liable in the 
interim. There is no change in the FLSA minimum wage requirements.

The College and University Personnel Association has been providing 
information on this issue to its members. Contact your campus personnel 
officer or legal counsel for additional information.

Technical Literature. The Senate passed November 23 the Japanese Tech

nical Literature Act, S. 1073, directing the Commerce Department, mainly 
through its National Technical Information Service, to: establish a program
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level equivalent to a GS-12. Must demonstrate knowledge of AACR, ability to 
catalog difficult and complicated special materials, ability to supplement and 
adapt LC cataloging to specialized needs, and ability to direct diverse 
processing activities and maintain quality control. Reading knowledge of two 
Western European languages. Requirements are stated in full in Library of 
Congress vacancy announcement 50592, which may be obtained by calling the 
Recruitment and Placement Office at (202) 287-5627. Applications must be 
submitted on Standard Form 171 to: Library of Congress, Recruitment and 
Placement Office, 101 Independence Avenue S.E., Washington, DC 20540. 

LB86-480.

UNIVERSITY LIBRARIAN. The University of Iowa invites applications and 
nominations for the position of University Librarian. The University 
Librarian has responsibility to the management of the library system of a 
comprehensive, research institution with an enrollment of 30,000 students. 
The University is a member of the Association of Research Libraries, the 
Research Libraries Group, and the Center for Research Libraries. Candidates 
must have academic preparation and experience that indicate abilities to: 1) 
appreciate and address the scholarly requirements of the many varied patrons— 
faculty, graduate students, undergraduates—who depend upon the library for 
teaching, studying, and research facilities; 2) provide for the management of 
a large, complex academic library including planning, budget, personnel, and 
staff development; 3) provide leadership for the continued development of 
library resources and innovative information technologies in coordination with 
other centers of information internal and external to the university; 4) serve 
as a strong advocate of the Library’s needs and interests within the 

university; 5) represent the Library effectively with external funding 
agencies, donors, and library professionals in the state and nation. Salary 

commensurate with qualifications. The position will be filled beginning 
September 1, 1986. Screening of applications will begin around March 1, 1986. 
Applications and nominations should be sent to: Lawrence Gelfand, Chair, 
University Librarian Search Committee, Office of the Vice President for 
Academic Affairs, 111 Jessup Hall, The University of Iowa, Iowa City, IA 
52242. The University of Iowa is an affirmative ‚ action, equal opportunity 
employer.
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to monitor Japanese technical information and translate selected Japanese 
technical documents; report annually on Japanese technical developments; 

publish an annual index of government translations; and encourage more U.S. 
companies and trade associations to review Japanese technical literature.

The Senate Commerce Committeee report (S. Rept. 99-175) indicates the bill 
is designed to address the fact that some of the most advanced technological 
developments now take place in other countries, especially Japan, and that 
lack of information due to barriers of access, language, cost, and 
insufficient coordination among government programs can damage U.S. companies’ 
ability to compete. S. 1073 was introduced by Sen. Max Baucus (D-MT); a 
pending House companion bill has been introduced by Rep. Norman Mineta (D-CA) 

— HR 3831.
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