
tapes pertaining to elementary/secondary edu
cation, postsecondary education; demographic, 
vital, health, and welfare data; manpower sup
ply and demand, libraries and media centers, 
and federal outlays for education. Future areas 
for consortium planning include user needs and 
priorities, standardization problems, and utiliza
tion of data for cross-agency analysis.

Single copies of the Directory of Federal 
Agency Education Data Tapes may be obtained 
by writing to Barbara Feller, Department of 
Health, Education, and Welfare, National Cen
ter for. Education Statistics, Room 3061, 400

Maryland Ave. SW, Washington, DC 20202. 
Multiple copies may be purchased from the 
Public Documents Section, Government Print
ing Office, Washington, DC 20402.

•  The Bibliography of the Publications of 
the Librarians of the State University of New 
York, 1975, a comprehensive forty-five-page 
listing of monographs, articles, and other pub
lishing activities of librarians at the seventy-two 
SUNY campuses, is available free from Mr. 
Terry Hubbard, University Library, SUNY at 
Stony Brook, Stony Brook, NY 11794.

Letters
Dear Editor:

I question the basic assumptions on which 
Thomas Gwinup bases his assertion that the 
master’s degree in librarianship is inadequate 
as a terminal degree for academic librarians, 
stated in his letter in the March, 1976 issue of 
C&RL News. Mr. Gwinup’s views are similar 
to those expressed in a number of letters re
cently submitted to C&RL News.

Mr. Gwinup apparently believes that because 
many candidates who are currently applying 
for positions hold additional graduate degrees, 
this in itself is reason to give such candidates 
preference over those who hold only the mas
ter’s degree in Library Science. Mr. Gwinup’s 
second assumption seems to be that the master’s 
degree in Library Science does not provide an 
adequate graduate-level education for practi
tioners of academic librarianship.

Mr. Gwinup’s first assumption is questionable 
because the basis for hiring any candidate 
should be that in academic background and 
work experience he meets the specific require
ments of a given job description. Additional 
academic degrees do not automatically qualify 
a candidate for any position. In some instances, 
such degrees may actually be detrimental since 
it is possible for one to be over-educated for the 
position for which he applies.

Mr. Gwinup’s second assumption is also 
questionable because the depth of knowledge 
in a subject discipline required of an academi
cian should be specifically based on what he 
does with that knowledge. In that context, it 
is necessary to make a distinction between the 
librarian and the professor. The professor is re
sponsible for imparting the substantive aspects 
of a subject and for integrating and synthesiz
ing the knowledge of that subject. The librari
an’s role in dealing with knowledge of a subject 
discipline is limited by comparison because he 
is responsible only for the bibliographic aspects 
of that subject.

The librarian in fulfilling his role, therefore,

does not need the same depth of knowledge in 
a subject discipline as does the professor. I be
lieve that Mr. Gwinup confuses the librarian’s 
role with that of the professor when he insists 
that the librarian, to be adequately educated, 
must have an advanced degree in a subject dis
cipline in addition to his master’s degree in Li
brary Science. This does not, however, address 
the question of an additional advanced degree 
in Library Science for academic librarians.

Administrator-librarians, particularly in larg
er academic libraries, must engage in activities 
which do require an indepth knowledge of li
brary and information science and an ability to 
integrate and synthesize the knowledge of those 
subjects. For that reason, librarians who func
tion on such an administrative level would cer
tainly benefit from graduate study on a doctoral 
level in library science. It should be empha
sized, however, that many practicing librarians 
have attained the equivalent of additional grad
uate study in work experience and that this 
must be a major consideration in any re-adjust
ment of requirements for the terminal degree 
as they may relate to existing jobs. What termi
nal degree is suitable for future academic li
brarians, in my opinion, should be based on the 
academic setting in which a given librarian 
chooses to pursue his/her career.

It is my belief, therefore, that the ACRL 
Board of Directors would be correct in desig
nating the master’s degree in Library Science 
as the terminal degree for academic librarians 
who do not intend to function on an adminis
trative level in a large academic library. The 
Board should, however, study the advisability 
of establishing the doctorate in library science 
as the terminal degree for administrative li
brarians in large research libraries.

Raize W. Dorr
Library Planning Officer
University of Louisville Library
Louisville, Kentucky
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FOREIGN &  DOMESTIC 
SERIALS 

SUBSCRIPTION SERVICE 
TO A LL  TYPES &  SIZES 

OF LIBRARIES 
FROM 14 REGIONAL 

OFFICES IN TH E U.S.A., 
CANADA, EUROPE AND 

SOUTH AM ERICA
COMPREHENSIVENESS

EBSCO services p e riod ica ls , new spapers , annua ls, yea rbooks, irre g u la r b o o k /m o n o g ra p h ic  se rie s  (n um 
be red  o r u n n u m b e re d ), and c o n tin u a tio n s . O ur co m p u te riz e d  p rice  f ile  lis ts  ove r 100,000 t it le s . However, 
we g lad ly  resea rch  any t i t le  o rde re d  and do no t exp ec t the  cu s to m e r to  p rov ide  p u b lis h e r nam e and ad
d ress . Our research  cyc le  is th o ro u g h  and p ro v id e s  a q u ick  answ er i f  we are unab le  to  id e n tify  th e  pub
lishe r. We se rv ice  t it le s  fro m  all na tions  o f the  w orld . The on ly  t it le s  we canno t (no rm a lly ) serv ice  fo r you 
are o rd e r-d ire c t by th e  p u b lis h e r ’ s re q u ire m e n t. (H ow ever, i f  you are a lib ra ria n  who de s ires  to  place 100 
p e r ce n t o f a ll se ria ls  w ith  a s ing le  agency, we can hand le  even the  o rd e r-d ire c t pu b lish e rs  fo r you.)

FLEXIBILITY
We be lieve w hat we do fo r you and how we do it  shou ld  be de te rm in ed  by your needs. We have suggested 
p rocedu res  and fo rm a ts . O ur o rd e r p rocess ing  and reco rds are co m pu te rized , and we are ab le  to  em ploy 
o u r co m p u te r to  service any specia l requests  you m ay have. In the  event you have a request w hich a com 
p u te r, fo r som e reason, can no t honor, we keep ou r ty p e w r ite rs  handy and a p e rfe c t w illin g n e ss  to  do what 
ever is necessary to  s u it you r needs.

PERSONALIZED SERVICE
O ur ne tw ork o f 14 reg iona l o ffice s  headed by General M anagers w ith  experience and au th o rity  to  act guar
antees you responsiveness. Our 14 M anagers have 181 years ' experience am ong them  in se rv ic ing  lib ra ries  
w ith  seria ls  sub scrip tion s . O rder con tro l is located at our reg iona l o ffice . The M anager who com m its  is the 
M a nage r w ho co n tro ls . Each o f o u r c u s to m e rs  is a ss ign ed  to  one C u s to m e r S erv ice  re p re se n ta tive , so 
th e re  is co n s is te n cy  in co m m u n ica tio n s .




